Air National Guard (ANG) Military Vacancy Announcement (MVA)
(Must be a current ANG, RegAF, or AFRC member
And be eligible for ANG membership)

2009-322

CHIEF, PERSONNEL RECOVERY/SPECIAL MISSIONS DIVISION
*Change 4

LT COL
*(Must meet this rank requirement at closeout date)

*Re-Advertisement
* Previous applicants need not re-apply; previous applications will be considered.

Closeout Date: 29 MAR 10 Close of Business (COB)

Headquarters ANG Title 10 2-4 year Statutory Tour at NGB/A3J (Arlington VA). Must be Air Force
Specialty Code (AFSC) *11HX/11RX/12RX/13DX/J15WX. Must have or be able to obtain a Top
Secret SCI clearance. Duties and Responsibilities: Individual will be the Chief, Personnel
Recovery/Special Missions Division and the Combat Rescue Officer (CRO) and Special Tactics Officer
(STO) career field functional manager. Duties will include overseeing and managing the Battlefield
Airman Branch and the Special Mission Branch. (Duties and Desired Qualifications): Member will
develop, implement and manage Guard-wide policy for Combat Search and Rescue (CSAR), CRO, STO,
Pararescue (PJ), Combat Control (CCT), Combat Weather, Special Operations Weather Teams (SOWT),
and SERE activities. Provide programmatic oversight of the CSAR, Special Tactics, Guardian Angel
mission areas. Coordinate with Air Staff, Major Commands (MAJCOMs), and units to ensure timely
completion of all operational and training requirements. Knowledge of Battlefield Airman Program
desired. Staff experience at NGB, MAJCOM, or Wing highly desired. Additional duties will include
overseeing: ANG Personnel Parachute Program, ANG Combat SCUBA Diving Operations Program,
High Altitude Mountain Rescue Program, and PJ EMT-Paramedic Certifications. Qualifications in CSAR,
High Altitude/Low Opening (HALO) parachute operations, SCUBA diving operations, and high altitude
mountain rescue operations is highly desired. Knowledge of the National SAR Plan, the National
Response Framework, the Air Force Rescue Coordination Center (AFRCC), and the Incident Command
System (ICS) is highly desired.

Mandatory criteria as indicated in the MVVA must be documented on the members report on individual
personnel (RIP). If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the
appropriate source documentation is provided with the application.

Must meet the above stated grade/rank requirement by closeout date of advertisement.

Member must have a Secret Clearance or an open investigation to apply for statutory tour positions.



Applicants who are higher grade than the highest grade for the advertisement must provide a statement of
understanding with the application stating he/she is willing to be voluntarily demoted if selected for this
position, IAW ANGI 36-25-03, Paragraph 3.4.3.

Officers applying for a statutory tour position must have a minimum of a Bachelors degree prior to
applying.

Members selected for a statutory tour positions MUST provide copies of the last OPR/EPR required—
units must complete any CRO or Annual reports due and forward copies to NGB/OMH prior to statutory
tour orders being published. 1AW AFI 36-2406, TABLE 3.1 LINE 6, NOTE 5(b)(1) (a and b).

e The report is mandatory as a result of pending separation, retirement, or PCS of the rater, or PCS
or separation of the rate, use the date 30 calendar days before the projected departure date, or:

e |f the 30-day rule will cause a rate to be ineligible for a report due to lack of supervision, adjust
the close-out to the date within the 30-day window on which 120 days of supervision is achieved.

e To record significant events, the date (within the 30-day window) approved by the commander.

Application for this MVA signifies agreement to the following statement, in accordance with (IAW) Title
18 USC 1001: “I certify that, to the best of my knowledge and belief, all of the information on an
attached to this application is true, correct, complete and made in good faith. | understand that false or
fraudulent information on or attached to this application may be grounds for rejection or for release from
statutory tour after I begin work, and may be punishable by fine or imprisonment. | understand that any
information | give may be investigated.”

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil




